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Dear ISN families and supporters,

Happy New Year! In the name of the entire
teaching and office staff at ISN, I want to
thank you for all the supporting you have
given the Minami Matsumoto campus and ISN
in general through 2025. We wish you the best
year ahead, filled with peace, happiness, and
good health.

The start of the year was definitely very cold,
with January bringing in temperatures of
under -10 degrees. Our fearless students
braved the cold and came to school with
smiles on their faces. The adults asking them
“How are you today?” while freezing from the
cold, and the students replying “I'm happy!”
with a big smile really puts things in
perspective. Not to mention they had no
qualms about going to the park in the cold
either, as long as it meant long sessions of
exploration and playtime with their friends.

The upcoming year should be a lot of fun as
well, with many school events we are hoping
you'd be able to join, beginning with
February’s School Open Days, the last in
current grades. We hope you will be able to
join them in numbers as large as usual and
continue supporting the students on their
journeys of inquiry.

Igor Coric,
Minami Matsumoto Campus Head
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! Central Idea: People care for and support each 3 ZBLWPDH, TXE-2TW3B,
~ other in a community. e JTaZTA AN-CEOHE
e Line of Inquiry 1: The community helpers and - (R - HEe) .
% their jobs. (Form, Function) 4 e BEALIEEOZT =T DR THIFES DY oS
e« Line of Inquiry 2: The reasons why people help (ERER) S
i each other in a community. (Causation)
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" Who We Are: Growth O EBETATT ABREV. fILVLWERREERZ L

THREL. THLTWVLL,

e MDIFILED (L)

e NMILDLSICHRLENTZDD (D%AHD)
o NEDIR (BE)

. Central Idea: People grow and change as they learn "‘a,

and experience new things.
¢ Line of Inquiry 1: Life’s beginning (Change)
e Line of Inquiry 2: How people grow and change
(Connection)
e Line of Inquiry 3: Journey of life (Responsibility)
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Swimming Open Day ' 7

In January, the local broadcasting station NBS came to
the school to record Milky Way students for their weather
news segment. The students were excited about this new
experience and exclaimed the catchphrase happily. We
hope you were able to catch them on TV.

- Thank you to all the parents who joined the

. Swimming lesson Open Days in January. All the

¢ - students were very excited to show their acquired
~ swimming skills to their families!
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On January 21, the Shooting Star class visited the
local shrine, after learning about the different
cultures and celebrations. They talked about how
the New Year holidays are celebrated in Japan, part
of which is the traditional visits to the shrine. The
students were able to appreciate the beauty of the
shrines and learned more about their significance.
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We would like to share the financial report for the
Christmas Show held at the end of last year. It was
a wonderful event that showcased both individual
growth and class teamwork. We sincerely thank all
families for their cooperation and support.
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Income
Participation fees collected ¥405,000 [)'9N
=8 ¥405,000
Expenses
Stationery ¥40,110 i
Stage props ¥17,234 XA ¥40,110
Music and instrument expenses ¥32,125 a/EA ¥17,234
Communication expenses ¥31,180 SEEEE ¥32,125
Performance materials (crafts) ¥86,890 CBEE& ¥31,180
Costumes ¥38,607 HREEBM ¥86,890
Gifts for students ¥149,356 K& ¥38,607
Misc. ¥7,180 TLEV R ¥149,356
A 7 o
ME ¥7,180
Total expenses. ¥402,682
XHEE ¥402,682
The remaining balance of ¥2,318 (Income - Total =5|5%= ¥2,318

expenses) will be used for the purchase of books
for both campuses.
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.+ Friends born in January: Friends born in February:

. 1R%FhobRE 2BEENDERE
. Rainbow: Mikito, Reo
Aurora: Rui

Shooting Star: Miki Shooting Star: Emma M., Reina T.

_ Milky Way: Mio A., Mutsuki Milky Way: Aya, Mina, Nathan
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- A fun time was had by all at this month’s Birthday party.

~ Ms. Taeko led the celebration, asking everyone their name
- and age and organizing a fun game of Fukuwarai. The
students enjoyed the game, and were able to say their
name and how old they are clearly. The kitchen staff
. prepared a cute and delicious ogre-themed dessert.
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" Events in February

- o Feb 3 (Tue): Rainbow School Open Day
i :_f -« Feb 11 (Wed): Public holiday (National Foundation
~ day)
} o Feb13 (Fri): ISN Elementary Orientation for new
" Grade 1 students i
e Feb 16 (Mon): Aurora School Open day
¢ Feb 19 (Thu): Milky Way School Open day
¢ Feb 23 (Mon): Public holiday (Emperor’s birthday)
¢ Feb 24 (Tue): School Open day
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As we begin a new year, I would like to express my sincere gratitude to everyone who continues to support ISN. The start of the
year offers a moment to pause and reflect on what we want to value as we move forward. In this newsletter, I would like to
share one example of a small sense of discomfort I have been noticing in everyday life over the past few years. I believe that
such moments of discomfort hold important clues for how we think about education and our relationships with others. By valuing
our ability to notice discomfort and gently exploring where it comes from within our own values, we can engage in deeper
reflection and inquiry. I feel that this process can lead to essential growth as human beings.

For the past five or six years, there is something I have found myself thinking about and discussing with staff. It has to do with
how we address one another—specifically, the practice of adding “sensei” after someone’s name. Many ISN parents, as well as
those who support us in various ways, often call me simply by my first name. At the same time, there are also people who
address me as “sensei” or by my title, simply because “that’s what everyone does.” I am not interested in saying which is right
or wrong. Personally, however, being called “OQO-san” (or simply by my name) feels more natural and more equal to me. Why is
that? Today, I would like to share the background of this feeling with the ISN community. I believe many people choose to use
“sensei” out of consideration: to avoid being rude and to avoid disrupting the atmosphere.

However, when “everyone does it” is the only reason, we lose the opportunity to think for ourselves about: why we use a
particular form of address, what we truly value, what kind of relationships that form of address creates. In an educational
context, this is very close to unthinking conformity. And that is precisely the attitude we least want to teach our children.

Being called “sensei” often brings about certain unconscious dynamics: hierarchical relationships become fixed, the roles of
“teacher” and “learner” are reinforced, equality of opinions becomes weaker, expectations arise that the person must always be
right and cannot make mistakes. This kind of “order based on roles” is something Japanese society has historically been good at.
At the same time, it does not always align well with dialogue, inquiry, or psychological safety. Interestingly, the international
teachers I work with at ISN call one another by their first names, regardless of position or age. In that culture, the focus is less
on whether something is polite or impolite, and more on how we dialogue and collaborate. That is one of the reasons why being
called “OQO-san” feels natural to me.

I think this is because I value a worldview in which: we are equal as people, even if our roles differ, our worth does not,
relationships are not fixed or rigid, and dialogue and collaboration are the foundation. This perspective connects directly to:
Dewey’s democratic education, Adler’s concept of “horizontal relationships”, Edmondson’s theory of psychological safety, for
example.

What matters here is that this is not about blaming anyone. In many cases, calling someone “sensei” comes from: not wanting to
be disrespectful, not wanting to create tension, prioritizing the atmosphere over one’s own preference, simply never having
thought about it. In other words, it is often less about actively supporting authority and more about being in a state of not
having chosen for oneself.

A common misunderstanding is: calling someone “sensei” means showing respect, and calling someone “san” means a lack of
respect. That is not the case at all. Rather, it is the difference between: a culture that deposits respect in titles, a culture that
demonstrates respect through actions and relationships. I want to value the latter.

At its core, this conversation is actually very simple. What do we want to cultivate in children: respect for titles and positions, or
respect for people themselves? When we think about the kind of education ISN aims for, I believe the answer is quite clear. If
this comes up in conversations among adults or in the field, you might say: “I'm a teacher by role, but I want to relate to others
as equals.”, “I use ‘-san’ because I want children to see relationships as person-to-person.”, “I believe respect is shown through
how we interact, not just through what we call each other.”

Choosing to call someone “OO-san” is not an act of rebellion or disrespect. It is a choice made with intention, responsibility,
and values. And the sensitivity that feels discomfort with the phrase “because everyone does it” is, I believe, a very healthy
quality for those of us involved in education. This question—What is respect? What does it mean to be equal?—can serve as an
entry point for meaningful dialogue among adults as well.

I hope this is a theme where we can bring our different perspectives together within the ISN community.
By sharing these personal moments of discomfort, we give ourselves—busy as we are—the chance to pause, reflect, and perhaps
re-choose how we think and how we live going forward.
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(more details: unesco.org/en/days/biosphere-reserves)
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At ISN, we are moving forward with efforts to communicate more clearly the values we have cherished as a school, &

while also making each campus’s unique character and learning strengths easier to understand. As part of this
initiative, we have decided to change the names of some campuses. Please note that these name changes do not

reflect any change to our educational content or operational policies. Our aim is to share—more clearly and more

concretely with both current families and those who may learn about ISN in the future—the values ISN has cultivated
so far and the kind of learning environment we hope to expand going forward, while reflecting the distinctive
features of each campus.

Nakano Campus will change its name from the following school year.
Former name: Nakano Campus
~ New name: Nakano Campus (Biosphere Reserve Program) (more details: unesco.org/en/days/biosphere-reserves)

Nakano Campus is located near Shiga Kogen, a natural environment that is highly regarded worldwide, and has long
valued nature-based experiences and inquiry-driven learning. Going forward, we plan to build on these strengths
. and, in alignment with UNESCO, develop a more structured program centered on themes such as the environment,
~diversity, and sustainability. Finally, this initiative is not intended to change the essence of ISN’s education. Rather, it
is a step toward more thoughtfully communicating “what values we nurture, and in what kind of environment.” We
will continue to support each child’s learning and growth while making the most of the unique qualities of each

campus.
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