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Dear parents and supporters,

Have you felt the recent increase in the temperature and
the change in the weather? The days have gotten longer
and warmer, and we are seeing more and more sunny
afternoons, and less and less frosty winter mornings.
Very soon we are bound to start noticing the first
flowers of Spring as well.

This must be a sign that the school year is almost at its
end as well. Time went by so quickly, and our students
will soon be moving on to higher grades, with some of
them graduating preschool and enrolling in their
respective elementary schools.

It was nice to see so many parents and family members
join the Open Day events that took place in all four
classes throughout February. At any age, but especially
when they are as young as preschoolers are, students
need the support of those close to them in order to
embrace their learning and achieve their full potential.
Whether that means merely being there to listen to
them share their excitement about a wonderful day they
had at school or an activity they did with their friends,
or helping them practice their English or inquiry skills,
your support is irreplaceable.

Whatever your child’s grade or development level may
be, we advise you to keep an avid interest in their
education, stay informed on the way they learn and the
curricula their teachers follow, try to discover their own
interest and goals and learn about those as well, and,
when in doubt - communicate, communicate,
communicate.  Communicate  with  your  child,
communicate with their teachers, and communicate
with other parents and family members.

Of course, all this change also means that we will soon
be welcoming many new Rainbow students to our ISN
family as well. That’s the nature of change - it takes
away some things that we may feel sad about, but with
it brings forth many new, exciting and beautiful ones.
Let's welcome all our new Rainbows and their families
with joy.

Have a lovely beginning of Spring, everyone!

Igor Coric,
Minami Matsumoto Campus Head
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Rainbow
Monthly topic: Opposites

How We Organize Ourselves: Transportation
Central Idea: Transportation works in different
ways to help people and things move safely.
¢ Line of Inquiry 1: There are many kinds of
transportation. (Form)
e Line of Inquiry 2: Transportation helps people
and things get from one place to another safely.
(Function)

How We Organize Ourselves: Community Helpers
Central Idea: People care for and support each
other in a community.
e Line of Inquiry 1: The community helpers and
their jobs. (Form, Function)
e Line of Inquiry 2: The reasons why people help
each other in a community. (Causation)

Who We Are: Growth
Central Idea: People grow and change as they learn
and experience new things.
¢ Line of Inquiry 1: Life’s beginning (Change)
e Line of Inquiry 2: How people grow and change
(Connection)
e Line of Inquiry 3: Journey of life (Responsibility)

For the first time, a flood emergency evacuation drill
was held in February. Even though the Minami
Matsumoto campus area is not prone to flooding, this
provided a good chance to explain what flood is to the
students and learn about the proper evacuation
procedures. Ms. Tomoe and Ms. Sayuri led the

demonstration.
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The final Open days of the school year were held in February in all classes. In Aurora, the parents got to join a fun
crafting activity, while in Rainbow, they observed the morning circle activities. In Shooting Star, as part of the
activities learning about different cultures from around the world, the students and parents partook in a Filipino fruit
salad making activity, and in Milky Way, apart from listening to their children’s presentation in English, the parents
observed their tennis lessoon as well. Thank you everyone for joining!
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Another fun activity was enjoyed by the Milky Way class. This time, it was making chocolates as a gift to their
families for Valentine’s Day. The sweet smell of chocolate filled the campus halls as the students patiently waited for
their turn to pour the melted chocolates in paper cups. Then, they decorated them with colorful chocolate pens and
wrote messages to their families. Fine motor skills were practiced, creativity was used, and a lot of fun was had by
everyone!
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Milky Way students visited a local Elementary “ ‘ -W.‘ *': ol
and High school. They observed the tasks the i et
older students were handling, and joined in on
cleaning and basic activities with the students.
They learned a lot - and had a lot of fun!
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On February 12, the Aurora class students
visited the Shinshu Matsumoto airport,
located in Shiojiri, to observe airplanes
landing and taking off. As part of their Unit
of Inquiry, the students are learning about
transportation. Even though the travel time
was a bit long, the students’ energy
excitement about the trip kept them feeling
happy throughout. They were even greeted
by the pilot, waving from the airplane
cockpit. After the visit, there was a short
time to play at the nearby park.
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| Friends born in February: Friends born in March:
- 2BEFhoskrE 3B FNDOERE
- Shooting Star: Emma M,, Reina T. Shooting Star: Kai

Milky Way: Aya, Mina, Nathan

A fun birthday party was held for students born in February!

Only four students were present to celebrate, but their big

voices in saying their names and age and everyone else’s

when singing the Happy Birthday song filled the room

without a problem. Ms. Ayako led the celebrations and
* performed a series of magic tricks, and the kitchen staff
- delivered as well with delicious chocolate cupcakes.
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Mar 19: Milky Way Graduation Ceremony
Mar 20: Public holiday (Vernal Equinox Day)
Mar 23-Apr 3: Requested Daycare

Apr 6: New School Year Begins
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Personal Message from Ms. Rie

Small Moments, Big Growth in Everyday Life

This is something personal, but I'd like to share a few recent moments that brought me great joy.

On February 18, my younger son passed the first-stage exam for his first-choice department in a high school. It
was a huge relief for him, and a moment of happiness for our whole family. Since receiving the result, I've noticed
a subtle change in him—his expression feels softer, and his communication more open than before.

Around the same time, I was feeling a sense of friction with my partner due to differences in our values. I found
myself continuously thinking about how to face this gap, while also reflecting on my own way of being as I listened
to our staff support children’s growth every day.

On the evening of the 19th, I spoke with my younger son. Earlier that same day, I had also talked with my older
son. For about seven years now, both of them have been people I turn to when I feel stuck—trusted listeners and, in
many ways, my mentors.

My older son spoke openly and confidently about the challenges he faced in relationships during his time in Canada
—how he confronted them, how he failed, what he learned, and how those experiences helped him build deeper
confidence. Watching him speak so vividly and fluently was truly impressive.

What my younger son shared left a particularly strong impression. “At school, problems happen every day—within
the class and across grade levels,” he said. “I end up mediating almost every day. Teachers call me over and ask,
‘Can you listen to this student first, then talk to the other one?’” He explained how he steps between friends in
conflict—listening to each person separately, understanding both sides, helping them organize their feelings, and
then honestly sharing his own thoughts. “You have to be honest,” he said. “If you lie, you can’t keep doing this for
long.

In the end, the two people have to face each other and talk—otherwise nothing really changes.”

I wondered if he had learned this from Instagram or YouTube, so I asked. He told me he hadn't been taught this
explicitly. Instead, he had learned through daily school life, by experiencing what real, essential communication
looks like. “Even younger students say, ‘If it's Nayl, I can talk,”” he added. He also told me about two close friends of
his who hadn’t spoken to each other for a long time. “I stepped in, and yesterday they made up.”

He's not the type who aims to be at the very top academically. But when it comes to what he loves, audio
equipment, basketball, downhill biking, he is deeply committed, with enough knowledge and confidence to speak as
an equal with older people and even professionals. Over this past year, in a new public-school environment, I
believe both his strengths and vulnerabilities have been tested and strengthened.

I don’t know how much of it reached him, but I continued to offer respect and love, simply watching and trusting.
“At first, I didn’t have a single friend at school. Now it’s different. I think everyone has to take the first step and go
make friends for themselves.” The growth he has shown as a person at just fifteen years old moved me in a way
that is almost impossible to put into words.

That night, I called my partner and said honestly, “I'm sorry that I made you feel that way.”

Thanks to my younger son’s words, this wasnt something I said after thinking about what was “right,” but
something I said by focusing, heart first, on how the other person felt. After about three seconds of silence, the
reply came: “That’s OK. Thank you for saying that.”

It may seem like a small moment. But saying it is easier than it sounds. (I even run workshops on this...!) For me, it
was a moment of real growth.
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With Families, With Society
I am currently reading this book.

Written by a journalist who holds a master’s degree in economics from New York University and specializes in the
Japanese economy, it is an encouraging book that says, essentially, “A prosperous Japan is possible.” I am learning a
great deal from it.

Through caring team members, we are given opportunities and connections like these - for our own growth, for our
organization, and for the society around us. Growth, whether of individuals or nations over a lifetime, comes with
countless challenges and possibilities.

I believe that the small, everyday efforts like the ones described above - courage, confidence, honesty, integrity,
curiosity, support from others, and trust - are in fact the most powerful forces. When each person engages with
these carefully, one by one, they become the foundation of a rich, gentle, and resilient prosperity. Through
collaboration with people who have strengths in their respective fields (finance, systems, culture, productivity, as
discussed in this book), the interaction between micro-level actions and macro-level change is healthy and natural.
While we may not be there yet, I believe returning to that ideal state is not impossible.

And beyond strong English and Japanese language skills, it goes without saying that digital literacy ICT/AI) - using
computer languages to enhance productivity - will be essential no matter what field one chooses.

ISN’s Philosophy, Vision, Missions and Guiding Principles

This is the direction ISN has been working on over the past year. At home, in the classroom, and within ourselves, we
emphasize: an open mindset, integrity, and the self-confidence that grows from them.

We connect with what truly matters, listen deeply, and engage with care. We shift awareness from independence to
agency, and through a design-thinking approach rooted in genuine interest in others’ well-being, we draw out
children’s confidence and potential. Through this, we aim to offer the world as a choice to every child. At ISN,
everyone is a learner.

As we reach the time to reflect on how we have lived this year, we are also approaching the moment to share our
direction for the next. How consciously have we acted with purpose? How intentionally have we chosen our words and
actions? Please continue to share your family stories and everyday experiences—your questions and what you wish to
understand more deeply—with us and with your child’s homeroom teacher.

~“...For that purpose, what can I do, and with whom?”

We sincerely look forward to continuing to learn together—through each person’s agency and through collaboration.
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